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The HR round is often underestimated — yet it can make or break your candidacy. This question bank
covers every major theme tested in HR rounds for law firm, in-house, judiciary, NGO, and government
legal roles. For each category, we provide questions, what HR is actually assessing, and how to frame
your best answer.

A. Self-Introduction & Personality

What HR is assessing: Communication skills, self-awareness, confidence, and how you present your
narrative.

Walk me through your resume.

Answer Tip: Don't just read it — tell a story. Connect each experience to the next, showing growtt
and clarity of purpose.

Describe yourself in three words.

Answer Tip: Pick words relevant to legal work: e.g., Analytical, Diligent, Adaptable. Be ready to
explain each with an example.

What is your biggest achievement so far?

Answer Tip: Pick something that required effort and had measurable impact — a moot win,
internship project, publication, or community initiative.

How would your peers describe you?

Answer Tip: Give an honest, positive answer backed by real examples. Avoid sounding arrogant
or falsely modest.

What are your hobbies? How do they relate to law?

Answer Tip: Be genuine. Connect interests to skills: debate — advocacy, reading — research,
writing — drafting.

B. Motivation & Career Clarity

What HR is assessing: Whether you have a clear direction, genuine interest in the role, and long-term
fit.

Why do you want to work in a law firm /in-house / NGO / government?

Answer Tip: Show that you understand the environment and have a specific reason tied to your
career goals.



Why this organisation specifically?

Answer Tip: Name specific practice areas, recent cases, culture, or mentors. Generic answers art
immediately detected.

What kind of legal work excites you most?

Answer Tip: Be specific. Show you've reflected on this and have a rationale.

Where do you see yourself in 5/10 years?

Answer Tip: Show ambition + realism. Align your vision with the firm's/organization's growth.

Do you plan to pursue further studies (LLM, MBA, etc.)?

Answer Tip: Be honest. If yes, show it aligns with your long-term career goal and that you're
committed for this role.

C. Teamwork & Interpersonal Skills

What HR is assessing: Collaboration style, communication, conflict resolution, and cultural fit.

Describe a situation where you worked successfully in a team.

Answer Tip: Use STAR method. Highlight your specific contribution and the collective outcome.

Tell me about a conflict you had with a teammate. How did you resolve it?

Answer Tip: Show maturity: you listened, communicated calmly, found common ground. Avoid
blaming the other party.

How do you build rapport with colleagues or seniors?

Answer Tip: Respect, active listening, genuine interest, proactive help — share a real example.

Would you rather work independently or as part of a team?

Answer Tip: Show flexibility: 'l can do both effectively. | enjoy collaborating but can also work
autonomously when needed.’

How do you handle disagreements with a supervisor?

Answer Tip: Respectfully raise the concern, listen to their reasoning, adapt if convinced. Show
respect for hierarchy without blind compliance.

D. Work Ethic & Stress Management

What HR is assessing: Reliability, time management, resilience under pressure, and professionalism.

How do you manage multiple deadlines simultaneously?

Answer Tip: Describe your actual system: priority lists, calendar blocking, early escalation of
conflicts.

Describe a time you worked under extreme pressure.

Answer Tip: Use STAR. Show you stayed composed, took decisive action, and delivered.



How do you deal with repetitive or mundane tasks?

Answer Tip: Show professionalism: you understand the role of foundational work and approach it
with diligence.

Are you comfortable working long or irregular hours?

Answer Tip: Be realistic. Reference past internships. Show commitment but also healthy
self-awareness.

How do you ensure you don't burn out?
Answer Tip: Structure, breaks, exercise, strong support networks — show emotional intelligence.

E. Values, Ethics & Professionalism

What HR is assessing: Integrity, professional conduct, ethical reasoning, and commitment to the
profession.

What does integrity mean to you as a legal professional?

Answer Tip: Honesty with clients, courts, and colleagues. Acting consistently whether or not you'r:
being observed.

Have you ever faced an ethical dilemma? What did you do?

Answer Tip: Share a real or hypothetical situation. Show clear ethical reasoning and principled
decision-making.

How do you maintain confidentiality?

Answer Tip: Share only need-to-know information, secure documents properly, never discuss
client matters in public.

What would you do if asked to do something that violates professional ethics?
Answer Tip: Firmly decline, explain why, and escalate to the appropriate authority.

Why is professionalism important in the legal field?

Answer Tip: Trust, reputation, access to justice, and the rule of law all depend on lawyers
upholding high professional standards.

F. Compensation & Logistics

What HR is assessing: Pragmatic fit, expectations management, and transition readiness.

What is your expected stipend/CTC?

Answer Tip: Research the market. Provide a range. Show you're open to negotiation based on th
full package.

How soon can you start?

Answer Tip: Be specific. Account for any notice period, exam schedule, or prior commitment.



Are you willing to relocate?

Answer Tip: Be honest. If flexible, say so and explain why.

Why are you leaving your current role / why didn't you join previously?

Answer Tip: Keep it positive. Mention growth, fit, or learning — never speak negatively about pas
employers.

Do you have any questions for us?

Answer Tip: Always ask! E.g., onboarding, team culture, growth path, current key matters. Shows
genuine interest.

Pro Tip from Guru Legal: HR rounds are won by candidates who are authentic, well-prepared, and
genuinely enthusiastic. Research the organisation thoroughly, practice your answers aloud, and always
have 2—3 questions ready to ask.
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